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AGREEMENT 
11IIS AGREEMBNT entered into by and bctwcc:n Bellmore-Merrick Central High School 
Dislrict (hereinafter called the "Board") and the Civil Service Employees Association, Inc., 
Local 1000. AFSCME AFWO·Nassau Educational Local 865 (hereinafter called the 
"Association;. The term ofthis .Agreement shall be four years, July I, 2007 to Jone 30,2011. 
ARTICLE I -RECOGNITION 
Section 1. The Board hereby recognizes the Association as the sole and exclusive 
representative for all personnel in the Civil Service Employees Unit N, comprising clerical 
employees who are regular full-time employees. 
Section 2. The Board agrees not to negotiate with any non-teachIng employees' group 
other than the Association for the duration oftbia contr1ct, except as may be otherwise required 
bylaw. 
Section 3. A Labor·Management Committee composed of equal representation of the 
School District and the Association shall be funned to discuss current problems and programs. 
The Committee shall meet at the request of either party, but such meetings shall not be 
considered in any SCIIllC ameeting for the purpose ofnegotiating any changes or additions to this 
Agreement 
ARTICLE n -CONDmONS 
Section 1. Before the Board adopts a change in policy which affects salaries, fringe 
benefits, working conditions or matters related themo which are not covered by the tenns ofthis 
contract, the Board will grant the Association an opportunity to present its views on the policy 
cbange before it is announced to the public. The Board agrees to give due consideration to such 
views in mriving at its decisions on such mB:ior policy changes. 
Section 2. Every reasonable effurt will be made to insure that no employee works alone 
in a bw1ding on any shift. 
Section 3. It shall be the duty of all pemnnel to see that all working conditions are safe 
from unnecessary lJazards. Such situations should be reported to the administrators who will 
take appropriate action. 
Section 4. Employees shaII nat be requin:d to use their personal vehicles for District 
business. 
Section S. The Board shaII have the right to require all employees covered by this 
Agreement to take periodic physical examinations. Such examinations shall be conducted at the 
Board's expense. 
ARTICLE ill -WORKING CONDITIONS 
Section 1. Wotic Schedules: The work week sha1I be 3S hours, S consecutive days of7 
hours esch, Monday through Friday, with a one-hour lunch period, for the regular scbool year 
schedule, from September 1 to June30. For July and August and the three vacation periods, the 
work schedule shall be 8:00 AM to 3:00 PM, with one hour for lunch. Effective June I, 2001, 
summer hours will include those days in June occuning after the conclusion ofthework year for 
the filculty and those days in September occurring prior to the commencement of the work year 
for faculty. 
Section 2. Shift Staggering: Clerical employees may be assigned staggered work 
schedules at the discretion of their Admi:nisttator on a voluntary or SCDiority basis, SlICh 
scbedu1es to be detennined once a year. The staggering of work schedules may apply when 
summer hours are in effect also. Changing ofworkinghours shall be on avoluntary basis, where 
possible. Otherwise, persoIme1 shall work whatever shift is assigned to them. 
Section 3. Coffee Breaks: All full-time employees shall receive a coffee break not in 
excess of fifteen minutes in the moming and in the afternoon. On days when shorter homs are in 
effect, such employees will receive one rooming coffee break not in excess offifteen minutes. 
Section 4. Emergency C1osjngs: When the District declares an emergency closing of 
schools as aresuh ofweather conditions, all clerical employees shall not be required to report to 
work on such day. 
SectionS. 
(a) AlI tmployees new to the District and appointed by the Board may be granted 
credit for prior related work experience 88 the Board may decide, except that upon appointment as 
full-time employees in the District, retroactive credit shall be given in all cases for part·time service 
within the past five years in the District on apro-rata basis. 
(b) No person shall be rmployed by the District in permanent non-teaehing capacity 
who is not qualified under applicable Civil Service laws and regulations. 
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Section 6. Vacations 
(a) Vaeatjon Allowance: 
Two weeks amwaI leave after one full year of service (fur less than full year of 
service. vacation days shall be prorated), plus one week at Christmas, Mid-W"mter or Easter 
vacations. 
Effective July I, 2001, in addition to two weeks ofvacation leave after one full year 
ofservice, additional vacation leavewill be earned as follows: 
11 vacation days after six (6) full years ofservice 
12 vacation days after seven (7) full years ofservice 
13 vacation days after eight (8) full years ofservice 
14 vacation days after nine (9) full years ofservice 
15 vacation days after ten (10) full years ofservice 
Three weeks 81lD.ual leave after 10 full years of service, plus one week: at Christmas, Mid­
Winteror Easter vacations. 
The one week (5 days) olvmon during the three holiday periods is given after one 
year ofservice. Employees must be on payroll to be eligible for these days. Employees who leave 
the district do notavepayment for these days ifthey are not used. 
(b) Vacation Scheduling: 
All vacations will be taken in July or August unless the Administrator considers it ­
advantageous to the District to schedule vacations at other times. Vacation time preference is 
granted on the basis ofemployee seniority. 
Employees having tbree (3) weeks vacation can choose to take one week of this 
vacation any time during the scll.ool year with the approval oftheirAdmiDistrator. 
If a legal holiday should occur during a vacation period, such vacation may be 
extended one day, or such vacation day may be taken at another time. with approval of the 
Administrator. 
All vacation time must be taken during that fiscal year. 
(c) Pro-Raling: Ifa starting date for full·time employment occurs OJ! or prior to the 
15th ofthe month, a full pro-rated day ofvacation shall be credited for that month. Ifa starting date 
is after the 15th there will be DO vacation credited for tbat month. The same principle shaIl be 
applied in computing vacation for the last month ofemployment preceding termination. 
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(d) Compensation: Annual vacation compensation will be paid together with the 
employee's last pay cbeclc prior to the start ofapproved vacation, upon receipt ofa written request 
from the employee, no 1ater than four weeks prior to such vacation. 
ARTICLE N . GRIEVANCE PROCEDURE 
Section 1. Definition: 
(a) Any dispute concerning the interpretation or application oftbis agreemcm may be 
raised 88 agrievance by eitherparty to this agreement. 
(b) The District agrees to furnish to the Association any iDfonnation which may be 
necessary in processing any grievance or complaint, whanever possible.
 
Secti0ll2. Time LimiIB:
 
(a) Since it is important that grievances be processed as rapidly as JlOSSIble, tho 
number of days permitted to any party at any step should be considered a maximum, and every 
effort should be made by all parties to expedite the process. 
(b) The primary purpose of the proced1ue 8llt forth in this article is to secure, at the 
earliest level possible, equitable solutions to complaints at grievances of employees or groups of 
employees. :Both parties agree that proceedings under this article shall be kept as infonnal and 
confidential 88may be appropriate. 
Section3. General Principles; 
(a) It sball be the firm policy of the Board to lI8Blml to wery employee an 
opportunity to have the lDlObstructed use of this grievance procedure without fear of reprisal or 
withoutprejudice in any manner to employment status. 
(b) The fallun: of an aggrieved party to raise a grievance in the pr=ribed time 
period, or to proceed to the next step within the time limits set forth, sball be deemed to be an 
acceptance of the decision previously reDden:d and shall constitute a waiver of any future appeal 
com:e.rning the particular grievance. However, in tho event DllW facts arc obtained which were not 
previously known to the aggrieved, but which, if they had been known, migbt have influenced the 
disposition of the grie'VllllCO, the presentation of such information to the parties in interest shall 
constitute grounds to reopen the grievance proc:echn'e at the level at which it had been terminated. 
Further, in the went a decision has been rendered in a grievance and the decision has not been 
implemt2lted or bas been violated, the presentation of such evidence to the parties in ilIf.erest shall 
constitute groU11ds to rMpen the grievance at the level at wbich ithad been terminated. 
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(c) At any level, lhe fuilure of an Administrator to communicate a decision to the 
employee within the specified time limits sbalI permit the employee to proceed to the next level 
(d) Forms for filing griCVllllCeS, serving notice, taking appeals, making reports and 
l'eCOmIlleIldatons, and other necessary documeD1ll, will be jointly prepared. The Board shall1hCll 
print appropriate supplies of such documents and give them appropriate distnoution so as to 
facilitate operation ofthe grievance procedure. 
(e) Decisions rendered at each step of the grievance procedure shall be in writing, 
setting forth the decision and the supporting reasons tbeI'llfore, and will be promptly transmitted to 
all intcttsted parties. 
(f) ~ in the judgment of either party, a grievance affects a group or class of 
employees and appears to arise nom the alleged action of authority higher than the principal of a 
schoo~ or is associated wi1h system wide policies, it may be submitted directly at Step 2, to be 
descn"bed below. 
(g) If unable to accomplish it after the hours of employmflllt, investigation of 
grievances 88 may be required shall be conducted during the hollIS ofemployment. In. the course of 
such investigation, representatives ofthc Association will advise the principal of the building being 
visited of the purpose of the visit immediately upon arrival. Every effort will be made to avoid 
interruptiDn of normal work activities and to avoid involvement of students in any phase of the 
grievance procedure. 
(h) Nothing contained herein win be construed as limiting the right of any party 
having a grievance to discuss thematter informallywith any appropriate member ofthe other party 
and having the grievance adjusted without imposition of the fonna1 procedure, provided such 
adjustment is not inconsistent with the terms of this agreement. 
Section 4. Steps in the Grievance Procedure' 
(a) All grievances must be reduced to writing and submitted to the employee's 
administrator (or to the employee uthe grievance is raised by the Board), within fourteen (14) days 
after the event giving rise to the grievance. A written answer to the grievance must be rendered 
with five (5) days. 
(b) Ifnot settled, the grievance may, within fifteen (15) days, be submitted to the 
Superintendent of Schools (or to the President of the Association). A meeting on the grievance 
sbalI be held within five (5) days, and a written decision on the grievance rendered within five (5) 
days thereafter. 
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(I:) If not settled, the grievance may, within fifteen (1S) days, be submitted to the 
Board of Education, who shaJl consider the same at its next scheduled meeting and render a 
decision within five (5) days thereafter. 
(d) Ifnot settled, the grievance may, within fifteen (15) days thereafter, be submitted 
to final and binding mbi.1ration before an arbitrator selected acc:ording to the procedures of the 
American Arllitration Association. 
(e) The arbitrator so selected will hear the matter promptly and will issue a decision 
DO later than fuurteen (14) calendar days from the date ofthe close ofhearings, or if oral hearings 
have been waived. then from the date the final statements and proofs are submitted to said 
arbitrator. The adlilrator's decision will be mwnting and will set forth findings of met, reasoniDg 
and conclusiOllS on tile issues submitted 
(f) The lIlbitrator sba1l have DO power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of the terms of this 
agreement 
(g) The decision ofthe arbitrator sbal1 be final and binding upon an parties. 
(h) The costs for the scmees of the arbitrator, including expenses, if any, will be 
borne equally by the Board and the Association. 
(i) The cmJ.ployee raising the grievance sba1l be present at all steps in the grievBDCe 
procedure including atbitration. In agroup grievance, a repxesentative of the group ofemployees 
raising the grievance shall be present at all steps ofthe grievance procedme ~luding arbitration. 
ARTICI,RY· COMPENSATIQN 
Section 1. Btfective July 1,2007: See Appendix A 
Effective July 1,2008: See Appendix A 
Btfecti.ve July 1,2009: See Appendix A 
Bffective July 1,2010: 3,20A. plus increment 
Section 2. Longevity: The following increases shall apply for longevity after 10 years, 14 
years aOO 17 years ofservice and effective July 1, 2008 after 21 years ofsenrice: 
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(a) Longevity steps shall be 88 follows: 2007-08·5950 
2008-09 - 51,000 (Steps 11 & 15) 
SI,050 (Step 18) 
$1,200 (Step 21) 
2009-10· Sl,loo (Step 11) 
51,200 (Step 15) 
$1,300 (Step 18) 
$1,500 (Step 21) 
2010-11 •$1,100 (Step II) 
$1,200 (Step IS) 
51,300 (Step 18) 
$1,500 (Step 21) 
(b) 10Jlgevity increases shall take place only ifthe employee is rated satisfilctory or 
better by the Administrator. 
(c) The final decision on longevity increases shall be made by the Superintendent of 
Schools after meeting with the affected party and Association representative. 
Section3. ~: 
(a) Time and ~balf (I~) pay fur all overtime work beyond the regular hours in 
any given day, or all work prior to regular starting time, and all wolk after quitting time, but 
employee must wotk his entire regular day's shift. 
(b) The hourly :rate of overtime shall be equal to time and one-half (m) of the 
regular homly rate ofthe employee. 
(c) Membel:s of the Unit will have the option to take overtime as time and onl>haIf 
compensatory time with the approval ofthe Principal. 
Section 4. ComPensation Prior to Holiday: In cases where professional staff membet1l are 
paid their salaries prior to the closing ofschools fur aholiday, employees covered by this agreement 
shall be afforded the same privilege notwithstanding their different work schedules. 
Section S. Anniversary Dates: 
(a) For the pmposes ofdetermining a clerical employee's eligibility for vacation and 
longevity benefits, and with regard to an employee who has never received apromotion while in the 
employ of the district, lIltit18lllent to sa1ary incremmt, anaiversary dates shall be computed as 
follows: 
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(1)	 Members of the unit whose first day of employment was before 
July I, 1964 shall have an anniversary dale ofthe first ofJuly following 
the first day ofemployment 
(2)	 Members of !be unit whose first day of ll1IIployment was on or after 
July 1,1964 sba1l have an anniversary date of their first day of 
employment 
(3)	 All employees new to the district 88 ofJuly I, 1979 shall have July 1st or 
January 1st 88 their anniversary date. The date which comes closest to 
their date ofhire shall be used for that purpose. This shall also apply 10 
promotions. 
(b) All amrivc:rsary dates c:sIllblished prior to July 1, 1979 shall remain in force. 
ARTICLE VI· PROMOTIONS
 
Sectlon 1.
 
(a) All openings for promotional positions lUld for positions paying higher saJary 
differentials shall be adequately publicized in ~ecy school on bulletin boards, and all qualified. non­
teaching personnel shaD. be given adequate opportunity to make application for such positions. 
(b) In the event ofa promotion to ahigher paid classification, the employee shall be 
placed on the nearest step with an increase 88 close to 10aAl as possible above their current salary. 
This does not apply to the Senior Typist Cled position. 
Section 2. Any employee assigned. by the District AdminiBb:ation to perform a higher 
paying job for more than a week will be paid such higher rate for the entire period of such 
assignment 
ARTICLE VII -PROTECTION OFNON·TBACHING EMPLOYEES
 
Section 1.
 
(a) All employees in the unit shall be afforded job protection as required by law. 
(b) Seniority shall be on the basis of group classification at all times, based on the 
date ofcommencement oflast employment 
(c) If layof18 become necessary, provisionallllld probationary employees within a 
group classification shall be laid offbefore any pennanllIlt employee sbaIl loso any timo. It: after all 
provisional and probatiOlllllY employees in a particular group have been laid off and other 
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reductions in the work force are necesS8lY. the employees shall layoff in accordance with the 
principles of seniority withiD the group classification, Le.• the last person hired shalI be the first 
person laid offand the last person laid offshaU be the firBt person rehired. 
(d) Before hiring any new employees, the available work must be offered to 
employees on layoff by sending a written notice to the employee by registered or certified mail. 
return receipt requested, directing the llIIIJlloyee to retmn to work at a date and time not less than 
seven (7) days from the date ofmailing ofsuch notice. 
(e) The BollId 8.gree8 to consult with the Association when new job titles are created 
relative to terms and conditions ofemployment 
(f) A committee will be funned OOIISisting of members of the unit and the 
administration to discuss the impact ofschool closings on members ofthe unit. 
Section 2. Assistance in Assault or Civil Cases; 
(a) Non-teaching employees shaU be Rquired to report all cases of assault Sllffered 
by non-teaching employees and/or civil actions filed against them in connection with their 
employment to the Superintendent of Schools. The Superintendent shaU acknowledge receipt of 
such report within three (3) days. 
(b) The school coUDSCl shall inform the employee immediately of the rights under the 
law and shall provide such infurmation in awritten document 
Section 3. Legal Counsel: The BollId agrees that where the employee is not at fault to 
provide legal coonseJ. to defend any employee in any action arising out of an assault on any 
employee or any disciplinary action taken against a stlIdent by an employee. 
Section 4. CoJImeosation for Lost Time: Ifan assault on an employee during working hollIll 
on school premises results in loss oftime, the employee shall be paid in full and such paid absence 
shall not be deducted from any sick leave to which such employee is entitled under this contract. 
Any Workers' Compensation benefits due to employees during this period shall be paid to the 
School District to the extent ofthe amount paid out by the District. 
Section 5. Association Representation: Members of the unit shall be entitled, if they so 
desire, to have a representative ofthe Association present when they are being reprimanded, warned 
or disciplined for any alleged inftaction of the rules and only if this action results in a reprimand 
being placed in the employee's folder. 
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ARTICLE VIII· ON TIIEJOB INJURIES 
The Board agrees to provide Worlters' Compensation for mnployees 88 required by law. An 
employee who uses sick leave to obtain pay for days not worlred because ofany injury covered by 
Worlcers' Compeusation shall refund to the Board any WOlters' Compensation benefits received, 
and be recredited with such sick: leave on aproportional basis. 
ARTICLE IX • INSURANCE BENBFITS 
Seclion 1. Effective July 1,2008, the District shall pay 87% of the cost of the Empire Core 
+ Enhancements Plan for the mnployee lIIId hilIIher immediate family dependents while the 
employee is worldng. The employee will pay the additional 13% while tbe employee is working. 
Bffective July I, 2009, the District sball pay 86% ofthe cost of the Empire Core +Enhancements 
Plan for the employee and bisIher immediate family dependents while the employee is worlcing. 
The employee will pay 1he additional 14% while the employee is worlcing. Effective July 1,2010, 
the District shalJ pay 85% of1he cost ofthe Empire Core+ Enhancements Plan for the employ= and 
hislher immediate family dependents while the employee is working. The employee will pay the 
additional 15% while the llIlIployee is working. 
Effective July 1,2008, the District will pay 90% and the employee 10% of the cost of 
individual and fimn1y coverage when an employee retires. Effective luly I, 2009, the District &baD. 
pay 89% and the employee 11% ofthe cost of individual and family coverage when an employee 
retires. Effective July I, 2010, the District shall pay 88% and the employee 12% of the cost of 
individual and family coverage when the employee retires. Employees who retired after June 30, 
2004 and prior to July I, 2008 will remain at 7% and employees who retiIed aft« JI1M 30, 1991 and 
prior to July 1,2004 will remain at 5% contribution. 
Section 2. Ahealth insurance plan providing a tcta1 benefitspackage comparable to theplan 
in existence or the plan at the time ofthe alternative proposal may be iDstituted by the District upon 
written notice to the Association which notice shall iDclude a copy of the plan including cost and 
premiums. The Association sbal1 have sixty (60) days to review and analyze such pIan. The 
District shall cooperate in providing 111 relevant information requested by the Association. Should 
the Association object to the institution of the new plan, the matter shall be submitted to an 
impartiaJ panel which shall be appointed within sixty (60) days of the original date ofpresentBtion 
of the plan to the Association. The panel shall be comprised ofthree (3) persoDS with expertise in 
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health insurance. Each party sbsIl designate one (1) member of the panel These two (2) members 
sbsIl select the 1hiId. If they arc UDable to agree, the third member sbaIl be selected through the 
procedures of the American Arbitration Association. The impartial panel sbalI have the authority to 
hold hearings and review submission of the parties, and sball render a decision sixty (60) days 
following their appoinlrnent. The decision of the paIlC1 sbsIl be final and binding on the District and 
the Association. The new plan shaD not become effective unless and untiI either the Association 
agrees that benefits are comparable or the impartial panel so holds. 
Section 3. Members of the unit sball have the option to withdraw from participation in the 
Health Insurance Plan or change fiom family to individual. Members who exercise these options 
must notify the District in writing by May 1st of their intlmtions. A member who exercises the 
option to withdraw sbal1 receive two payments equal to 50% of the Dislrict's cost of health 
insurance for those who withdraw from family coverage and individual coverage in the first 
paycheck in January and the last paycheck in June. Those members of the unit who exercise the 
option to change from family to individual coverage shall receive two payments, equal to 500A. of 
the difference between the District's cost of family and individual health insurance, in the first 
paycheck in January and the last paycheck in June. 
Effective July 1,2008, newly hired Unit membels who exercise the option to withdraw from 
family coverage shall receive two payments equal to $3,000 in the first paycheck in January and the 
last paycheck in June. For any employee hired after July I· in any school year the payment amount 
will be prorated accordingly for that school year. 
Btrective July I, 2008, newly hired Unit members who exercise the option to withdraw from 
individual coverage shall receive two payments equal to $1,500 in the first paycbec.k in January and 
the last paycheck in June. For any employee hired after July 111 in any school year the payment 
amount will be prorated accordingly for that school year. 
Effective July 1,2008, Unit members who marry other employees in the District will not be 
eligIble for dual family health insurance coverage. If the ineligible spouse declines individual 
coverage, ~sbe will be eligIDle to exercise the option to withdraw from individual coverage and 
receive two payments equal to 50% oftheDistrict's cost ofindividual coverage ifbired before July 
1,2008 or for $1,500 ifhired on or after July 1,2008. 
Effective July I, 2008, newly hired Unit members willoot be eligible for family health 
insurance coverage through the District if the Unit member's spouse is enrolled in family coverage 
through the New Yotic State Health Insurance Program (NYSHIP - EMPIRE) as aNew Yor.k State 
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employee or rctircc. The UDit member will be eligible for individual coveJage. Ifthe Unit member 
declines individual coverage, helshe will be eligible to receive the individual buy-out of 51,500. 
However, a Unit member may have the option to enroll in family coverage tbrougb the district in 
the event hisIber spouse. iffu1she is a New York State employee or retiree, elects to change hisIher 
coverage from family to individual and the Unit member submits documentation to the District of 
the change in emollment ftom bisIher spouse's New Yorlc Stale employer. 
New members of the unit must notify the District by October 1st of their intentions. 
Membas who exercisethese options will receive aprorated amount 
Members who have withdrawn from the district's Health Insurance Plan sbal1, upon request, 
be reinstated to coverage under the District's health Insurance Plan snbject to the rules and 
regulations of the Health Insnrance Plan in effect. If1he member requests reinstatement during the 
school year, the member shall receive a prorated portion of the amount designated in Section 3 
above. This change can be made once ayear. 
Section 4. The District will provide dental insurance for the employee. The employee shall 
have the option to have dental insmance for hisIhct family dependents at employee's own cost and 
expense. 
Section S. The Districtwill provide disability insurance for employees, which insurance 
plan shall provide payment ofbenefits equal to 50% oftile employee's basic monthly salary to a 
maximum ofS1700perJllODth. The district shall not be required to paypremimns ofmore than 
$6.90 per employee per month. 
ARTICLE X-ARMED FORCES SERVICE CREDIT 
Section 1. Employees hired after July 1, 1979, who have served in the Federal Armed 
Forces oftheUnited States, will be entitled to credit on the salary schedule up to amaximum oftwo 
years. 
Section 2. Non-teaching employees OIl regular appointment called to federal mJ1itary duty 
will be credited upon their return with the same amount ofsick leave ofsalary increment allowance 
for the period of1heirmilitary ScMce. 
ARTICLE XI -RBTIREMENT BBNBFlTS 
Section 1. The retimncnt plan is Plan 75G (25 year ~ paybasis). Effective July I, 2008 the 
retirementplanshall bePlan 7Si (fur Tier I&Tier IImembers ofthe Unit). 
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Section 2. All employees who have become members of the RetiIement System effective 
July 1, 1976 are members ofthe Co·Esc PIan (Tier lll). 
Section 3. All employees who have become members of the Retirement System effective 
September 1, 1983 are members ofthe Co-Esc Plan (Tier IV). 
ARTICLE XU - LEAVE AlLOWANCE
 
Section 1. Sick Leave
 
(a) Except as hereinafter noted. all clerical employees sha11 be entitled to approved 
absences in cases of illness of 17 worlcing days per year, hereinafter known as cummt sick leave, 
cumulative to 225 sick leave days, for purposes of sick leave only. For:retirement pmposes 
(Tennination Pay), a maximum of 180 days may be accumulated. Effective July 1, 2008, Unit 
IJIllDlbers sbal1 b epermitted to use sick: leave days in one-halfday increments. 
(b) Employees hired after July 1, 1987 will accruo sick days during their first year of 
employment at the rate ofl.S days per month to a total oft7 days. 
(c) Employees absemt for more than five (5) consecutive working days because of 
personal illness may be required to submit a doctor's certificate explaining the IIlItU1'e of the illness 
upon retum to duty. 
(d) Annual statement of sick leave accumulated to the conclusion of the previous 
school year shall be given to each employee by the first payday in October. 
(e) Pmona! 1IIness • Extegded Nature: If an employee's illness is to be of an 
extended duratiOIlo a doctor's certificate stating the poss1"ble duration of said illness must be 
submitted as soon as possible. Employees whose eutnul.ative sick leave allowance is exhausted by 
reason of pmonal illness shall be granted leave of absence withom pay at the expiration of 
cumulative leave allowance up to two yealS in dmation. 
Section 2. Other Paid Leaves (Family Sick, Bereavement, Religious Observance) 
(a) All clerical employees sbal1 be entitled to utilize out of their eummt sick leave 
allowance paid leave for the following PUIPOscs, provided that the total days for any or all puIJlOSes 
during a school year shall not exceed five (5) days per year, except that absences for observance of 
religious holidays will be limited to four (4) days: 
(1)	 Serious i1Iness of the employee's spouse, parent, brother, sister, child, 
grandcluld, or other person normally living in the household, or death of 
the employee's spouse, parent, brother, sister, child, grandparent, 
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grandchild, mo1her-in-law, fathet-in-law, brothtc-in-law, sister-in-law or 
other person normally living in the household. Effective July 1,2004, 
aunt and uncle shall be added to the list of family members for 
bereava:nent with amaximum of2 days absence Plll' occum:ncc. 
(2)	 Observance ofreligious holidays 
. 
(3)	 Effective July I, 2008, absences for ObservllllCll of religious holidays 
shall be limited to two cODSeCUtive days per religious observance to a 
maximum offour days per school year. 
(b) Clerical employees may utilize five (5) days per year fiom their cum:nt sirk 
leave allowance for bereavement. 
(c) Personal Bu&iness: All employees shall be lIltitled to utilize out of their current 
sick leave allowance two days paid leave fur personal business. Personal business days shal1 be 
used for those purposes for which they are traditionally allowable. On the day before or the day 
after aholiday, vacation day, or day ofreligious observlmce, prior approval of the Administrator is 
necessary, and reasonable notice ofsame must be given. Effective July I, 2008 Unit members shall 
be permitted to use pmonal business days in one-halfday increments. 
(d) Jury Dgty: The above amployues sball also be granted time ofTwith pay to serve 
on ajury, and sball pay back to the district anyjurypayreceived for 811Ch service. 
Section 3. Non-Paid Leaves ofAbsence: 
(a) Child Care: Upon request, a non-probationary employee will be gr8llted leave of 
absence without pay DDt to exceed two yem for the purpose ofcaring for a child four years of age 
and under, and shall be reinstated in the same or comparable position upon returning to w01k. 
Probationary employees may be granted 811Ch leave at the discretion ofthe Board. 
(b) Perpll! Health aDd Family Hardsbjp: Members of the non-teaching staff are 
eligible to take leaves wiIhoIlt pay not in excess ofone year in length for restoration ofhealth or the 
alleviation ofbardship involving 1hemseIves or their immediate family. 
ARTICLE xm· HOLIDAYS 
The District shall provide Unit IV membem with a lICbool year calendar each September. 
Section I. The following holidays will be granted for clerical employees:
 
lDdependence Day Christmas Day
 
LaborDay New Years Eve Day
 
Rosh Hashanah Days New Years Day
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Yom Kippur Martin LulbarKing Day 
Columbus Day Lincoln's Birthday 
Election Day Washington's Birthday 
Veterans Day Holy Thursday 
Thanksgiving Days Good Friday 
Christmas Eve Day Memorial Day 
NOTE:When school is held on any ofthese days, office employees will work on that 
day at straight time rates. 
Fortht2009-10 and 201()..11 school year an additional holiday will be added to be 
determined after each school calendaris approved by the Board ofBducation. 
Section 2. 
(a) Ifapaid holidayfalls on aSaturday, no compensatoJyday shall be granted. 
(b) Ifaholiday falls on a Sunday, and is not governed by State law, no compensatory 
day shall be granted. 
(c) If a holiday fiills when scl!ool is in session (students are in attendance) no 
compellSlltl>ry day shall be granted. 
(d) Ifclerical personnel are required to worlc on Election Day, a compensatory day 
shall be granted, with the approval ofthe Administrator. 
ARTICLE XIV -PERSONNELFJLJ§ 
Section 1. Upon request by the non-teaching employee. said employee shall be pemritted to 
examine hisIher official employment and personnel tile. 
Section 2. The School district shall reproduce for the non-teaehiDg employee upon hislher 
request any material in the file. 
Section 3. There sball be only one non-teaching employee personnel file in which the above 
type ofmaterial is filed. 
Section 4. No material derogatory to anon-tead1ing employee's conduct, service, character 
or pe.rsonality shall be placed in the file unless the employee has had an opportunity to read the 
material, and a copy of the matmial shall be given to the employee. The employee shall 
acknowledge that the material has been read by affixing his/hf:r signature on the actual copy to be 
filed, with the UIlderstanding that such signature mesely signifies that the material to be filed was 
read and does not necessarily indicate agreement with its content. 
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Section 5. The employee shall have the right to answer any material filed and the llIISWel' 
shall be attached to tile file copy. 
ARTICLE XV -lRANSFEBS AND REASSIGNMENTS 
Section 1. The Board recognizes that frequent reassigmnent and/or transfer ofnon-teacbing 
employees from one scbool to another is disruptive to the efficiency of the mainteoance of the 
district and interferes with optimum employee performance. Although the association also 
recognizes that some flexibility in regm:d to employee traIlsfers must remain wi1h the 
Administration, a substantial degree ofstability must be provided for all employees. Therefore it is 
agreed as follows: 
(a) Lists ofnon-teaching vacancies and/or new non-teaclring positions created in the 
district shall be made available to all non-teaching employees. In filling such positions, preference 
shall be given to present employees over newly appointed employees and should be based on length 
of serYice and performance in the Bellmore-Merrick CllIllral High School district; those applicants 
with the greater length of8CfVi.ce and satisfiIctory performance may be given preference. 
(b) When transfer or reassignment of employees is necessary, to the extent pos&l1>le. 
all vo1unte«s shall first be transferred and/or reassigned. In the abseDce ofvolunteers, transfers will 
be made on the basis ofyears of service to the District within the title; !hose lowest in service shall 
be reassigned first. 
(c) On reassipent within a building, volunteers sball be aought. However, the 
Administrator shal1 make the fiDal determination as to the placement of cltli.cal personnel in the 
building. 
ARTICLE XVI- ASSOCIATION BUSINESS 
Section I. Permission sball be granted for the use ofDistrict fiu:ilities for meetings provided 
space is available and it does not interfere wi1h the work ofemployees covered by this agreement or 
with the operation ofthe school system. 
Section 2. Ai least one bulletin board shall be teSeJ:Ved at an accessible place in each 
building for the exclusive use of the Association for the purpose of postiDg material dealing with 
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proper and legitimate Association business, provided that such material is not derogatory of any 
school personnel or detrimental to the best interests ofthe District. 
Section 3. The Assocla1ion shall be afforded the use ofschool mailboxes once amonth for 
the purpose ofdistributing its material upon pe:tmission and approval ofthe Superintendent. 
Section 4. The Association Building Representative may call a meeting of the Association 
members, which will not interfere with the worl< schedule. Anangemm will be made for the time 
and p1sce ofthe meeting tbrough the Principal's office. 
Section 5. The Boatd of Education reserves the right to see that generally accepted 
standaIds of good taste and honesty are maintained wherever the use of District facilities is 
involved. 
Section 6. Atotal of three working days paid leave per year for the entire unit covered by 
this lIgI:eCIJlent will be provided for officials and members of the Association to attend official 
Association meetings. seminars, workshops and similar functions. Additional time may be given at 
the discretion ofthe Superintendent. 
Section 7. When a District Personnel Selection committee is formed to interview for a 
specific position, members of the Association may be asked to serve. The Superintendent will 
detemJine the llUlDber of committee membexs needed, and the members will be appointed by the 
Unit after discussion with the SupeIintendent. 
ARTICLExyn •DUES DEDUC.I1QN 
Section 1. The Board agrees to deduct from the salaries of its employees dues for the 
C.S.B.A. as said employees individually and vobmtarily authorize the Board to deduct, and to 
transmit such monies to the C.S.E.A. Employee anthorizations shall be in writing. 
Every member of the bargaining unit who is not a member of the Association shall, within 
thirty (30) days after the initial date ofemployment pay to the Association an agency fee. Such fee 
shall be equal to 100%ofthe membership dues ofthe association. The association shall fotward to 
the fiscal or disbuming officer of the District a list ofnon-members and the sum ofmoney to be 
deducted from each member's paycheck for the agency shop fee. Said amount shall be deducted 
from. each member's paycheck in amanner equivalent to the :manner in whiGh dues deductions are 
made for memblllB of the association, insofar as possIble. The fiscal or disbursing officer shall 
forward said total amount ofagency shop fee deducted to the Association. 
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Indemnity; The Association agrees to save and hold harmless the District from all 
loss. expenses, damages, costs and attorneys' fees that ~y accrue as a xesuIt of the aforesaid 
contract by reasonofany actions or suits brought against the district by any employee in this unit of 
represemation aggrieved by the implementation of the aforesaid agency shop provision of the 
aforesaid contract. 
Participation in Lepl Action: The Associalion will participate in alilegsl actions or 
proceedings brought which relate to the aforesaid ageocy shop clause to the fullest exte:n1 possible. 
Representation ofthe Association by attorneys xetained by the Civil Service Fmployces Association 
and/or direct participalion by said Association will be deemed as fulfilling the conditions of this 
pangraph. 
Section 2. Deductions shall be made unifurmly and consistently on each payday of the 
month. Funds thllS collected shall be transmitted within one (1) momh to the 'Treasurer of the 
C.S.E.A. Inc. 
Section 3. 'l'hc Association assumes full responsibility for the disposition of the funds 80 
deducted once they have been turned over to the 'Treasurer oftile C.s.EoA. Inc. 
Section 4. No later than September 30 of each yeat. the Board &ball provide lhe Association 
with a list of those cmployees who have voluntarily authorized 1bt Board to deduct dues fur the 
Association. 
ARTICLE xvm· WQRK GUARANTEES 
Section 1. Any employee called back to work atler completing their regular shift and 
leaving their wolk station sba11 receive amiDimwn oftwo 1101118' WOI'k or pay in lieu thmo£ 
Section 2. An employee assigned to worlc on any day shall be afforded aminimumofthree 
hours worll: or pay in lieu 1:IJcreof 
ARTICLE XIX· WORK STOppAGE 
The Association and its members agree that they will not, under any circumstances, call, 
instigate or participate in any strike, walkout, mass resignation, slowdown, or any other tactic 
constituting a complete or partial work stoppage or dmrial ofservices. Any employee violating this 
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provision sball be subject 10 summary dismissal or other disciplinary action without rec:oUIlle 10 the 
grievance procedure established in this agreement. 
ARTICLE XX -RIGHt OF BOARD OF EDUCATION 
Except as otherwise specifically set forth in this agreement, the Board ofEducation and its 
designated supervisory officials sba1l be solely responstble for the operation and control of the 
school system and its personneL including (but not limited 10) the right to hire and assign personnel, 
the establishment ofpolicy, the supervision ofpersonnel and the establishment ofbudgetary, taxing 
and otlm financia1 polides. 
ARTICLE XXI· DURATION OF AGREBMBNT 
This agreement shall become effective July I, 2007 and shall be continued in effect until 
luna 30, 2011, without change or modification. 
This agreement represents the entire IlIIderstanding ofthe parties and there are no promises 
or representations made or intended other than those set forth herein that can add to, change or 
modify any provision of this agreement. The parties hereto have bad a full and complete 
opporI1mity to negotiate and present proposals and counter -proposals. It is, accordingly, agreed 
that during the term of this agreement, neither party shall be bound to negotiate any addition 10, 
cllange or modification ofthis agreement. It is further agreed that in 1he event any provision of this 
agreement is declared invalid or if a change in the agreement is required by law, the parties will 
negotiate 1he same in good faith and incorporate it into the agreement. 
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IN WITNESS WHEREOF, the parties have hereunto executed this Agreement 
~tkJlkBIGH&l<OOLD~
 
Ted Tanenbaum, President
 
Board ofBducation
 
CIVIL SERVICE EMPLOYBFS ASSOCIATION INC. 
(Local1OOOAFSCMBAFL-CIO) 
B~ ~A4~ 
Linda DeMott 
UnitPresident 
CIVIL SERVICE EMPLOYEES ASSOCIATION INC. 
LOCAL 1000 
Yo ~JJe~ 
Robert Brooks
 
Civil Service Employees Association
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SCHEDULES
 
Schedule "A"
 
Salary Schedule July 1,2007 to June 30, 2008 
Schedule ''8"
 
Sal81j' Schedule July 1,2008 to June 30, 2009
 
Schedule ''C''
 
Salary Schedule July 1,2009 to June 30. 2010
 
Schedule "D"
 
SaJarySchcdulc July 1,2010 to June 30, 2011
 
Schedule "E"
 
Termination Leave
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SALARY SCHEDULE "A"
 
2007·2008
 
Effective July I, 2007
 
LEVELS 
Step I n ill IV V 
1 $27,857 $28,985 $30,248 $31,219 $33,540 
2 $29,011 $30,138 $31,529 $32,507 $34,078 
3 $30,146 $31,276 $32,788 $33,960 $36,968 
4 $31,307 $32,534 $34,067 $35,386 $38,672 
5 $32,452 $33,813 $35,346 $36,814 $40,381 
6 $33,588 $35,111 $36,605 $38,230 $42,090 
7 $34,734 $36,396 $37,885 $39,657 $43,797 
8 $35,886 $37,695 $39,146 $41,077 $45,511 
9 $37,034 $38,981 $40,425 $42,504 $47,220 
10 $38,944 $41,136 $42,576 $44,876 $50,018 
11 $39,894 $42,086 $43,526 $45,826 SSO,968 
12 $39,894 $42,086 $43,526 $45,826 . $50,968 
13 $39,894 $42,086 $43,526 $45,826 $50,968 
14 $39,894 $42,086 $43,526 $45,826 $50,968 
15 $40,844 $43,036 $44,476 $46,776 $51,918 
16 $40,844 $43,036 $44,476 $46,776 $51,918 
17 $40,844 $43,036 $44,476 $46,776 $51,918 
18 $41,794 $43,986 $45,426 $47,726 $52,868 
1oDgevily: $950 a&r 1eII)'IlllIB ofdiIldct ar:rvice 
$950 after 1iJm1een ~ of~RtVicc 
$950 a&r 1eVCIIIeOIl)'llllIB ofdiIuict &mice 
~ I TypistClmk, TelephoDeCledt 
n SOIlIorTypisl-Clelt 
m SleIIogmp1llr, SeniorLibmry Clerk 
IV ~ CIm:k, Accountaadc, Senior StilDographer 
V S1:eIlographic 8ecretmy, Stmior AccomIt CbY, Seaior PCl8OllllD1 au 
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SALARY SCHEDULE ''B"
 
2008-2009
 
Effective July I, 2008
 
LEVELS 
Stell I n ill IV V 
1 $28,902 $30,071 $31,231 $32,156 S34,714 
2 $30,099 $31,268 $32,554 $33,482 $35,271 
3 $31,277 $32,448 $33,854 $34,979 $38,262 
4 $32,481 $33,754 $35,174 $36,447 $40,025 
5 $33,669 $35,081 $36,495 $37,918 $41,794 
6 $34,848 $36,427 $37,795 $39,377 $43,564 
7 $36,037 $37,761 $39,116 $40,847 $45,330 
8 $37,232 $39,108 $40,418 $42,309 $47,104 
9 $38,423 $40,442 $41,739 $43,780 $48,872 
10 $40,404 $42,678 543,960 $46,223 $51,769 
n $41,404 $43,678 $44,960 $47,223 $52,769 
12 $41,404 $43,678 $44,960 $47,223 552,769 
13 $41,404 $43,678 $44,960 $47,223 S52,769 
14 $41,404 $43,678 $44,960 $47,223 $52,769 
15 $42,404 $44,678 $45,960 $48,223 $53,769 
16 $42,404 $44,678 $45,960 $48,223 $53,769 
17 $42,404 $44,678 545,960 $48,223 553,769 
18 $43,454 $45,728 $47,010 $49,273 $54,819 
21 $44,654 $46,928 $48,210 $50,473 S56,019 
Lonaerity: 51ooo.1llII yellS of disttict seMCO 
$1000 • fourleen)'em ofdiIIrict smice 
SI0s0 a1Ier sevemeen )'eIl1lI ofdl&tricr seMce 
S1200 aftr:r twcDty years ofdistrict 8llIViI:e 
*Levds: I Typist CIeJt, Telepboue CIeIk 
IT Seoior Typist.QClk 
m Sll:aograpber, SeDiorLiInry CIai 
IV PClIOlIIle1 CImk, Account Clerk, Senior S1eIlognpber 
V SlIlnop.phic Secre1ary, SeDior.Al:coullt Clerk, Senior PersODJ1Cl Olea 
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SALARY SCHEDULE "C"
 
2009-2010
 
Effective July 1,2009
 
LEVELS 
SteD I II ill IV V 
1 $29,957 $31,169 $32,199 $33,120 535,843 
2 $31,198 $32,410 533,563 $34,486 $36,417 
3 $32,418 $33,633 $34,904 536,029 $39,506 
4 $33,666 534,986 $36,264 $37,541 $41,326 
5 534,898 $36,362 $37,626 $39,056 $43,153 
6 $36,120 $37,757 $38,967 $40,558 $44,979 
7 $37,352 $39,139 $40,329 $42,072 $46,804 
8 $38,591 $40,536 $41,671 $43,578 $48,635 
9 539,825 $41,919 $43,033 $45,093 $50,461 
10 541,879 $44,236 $45,323 $47,609 $53,451 
11 $42,979 $45,336 $46,423 $48,709 SS4,551 
12 $42,979 $45,336 $46,423 $48,709 554,551 
13 $42,979 $45,336 $46,423 $48,709 $54,551 
14 $42,979 $45,336 $46,423 $48,709 $54,551 
15 $44,179 $46,536 $47,623 $49,909 $55,751 
16 $44,179 $46,536 $47,623 $49,909 $55,751 
17 $44,179 $46,536 $47,623 $49,909 $55,751 
18 $45,479 $47,836 $48,923 S51,209 $57,051 
21 $46,979 $49,336 $50,423 552,709 $58,551 
Lcmgmty: $1100 aft::r 1mI years ofdialrict semre 
$1200 aflr:t fo1na}'08l8 ofdia1rict wvice 
$1300 aflr:t scwnlrAm yean ofdiIlrict service 
51 sao aflr:t tweD%y years ofdislrIct service 
'Levels: I 
n 
ill 
N 
V 
TypisI Clerk, Telephone CIeIk 
Seuior Typist-Clerk 
~,ScDiorLibIaty C1erk 
PeISODIlel C1crk, Accoum C1crk, SeIIior ~ 
SllIIogmphic Secretary, Senior ACCOUD! Clert, SeDior PerscImel Qerk 
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SALARY SCHEDULE "0"
 
2010-2011
 
Effective July I, 2010
 
LEVELS 
Step I n ill 'N V 
1 $30,916 $32,166 $33,229 $34,180 $36,989 
2 $32,196 $33,447 $34,637 $35,590 $37,582 
3 $33,456 $34,709 $36,020 $37,181 $40,770 
4 $34,744 $36,106 $37,425 $38,742 $42,649 
5 $36.015 $37,525 $38,830 540,306 $44,534 
6 $37;1.76 S38,965 $40;1.13 $41,856 $46,419 
7 $38,547 $40,391 $41.619 S43A19 $48,301 
8 $39,826 $41,833 $43,005 $44,973 550,192 
9 $41,100 543,260 $44,410 $46,536 $52,075 
10 $43,219 $45,652 S46.m $49,133 $55,162 
11 $44,319 $46,752 $47,873 $50,233 $56,262 
12 $44,319 $46,752 $47,873 550,233 $56;1.62 
13 $44,319 $46,752 $47,873 $50,233 $56,262 
14 $44,319 $46,752 $47,873 $50,233 $56,262 
15 $45,519 $47,952 $49.073 $51A33 $57,462 
16 $45,519 $41,952 $49,073 551,433 $57,462 
17 $45,519 547,952 $49,073 $51,433 $57,462 
18 $46,819 $49,252 550,373 552,733 $58,762 
21 $48,319 $50.752 551.873 S54;1.33 560,262 
Longevity:	 SII00. tell ye&II of~RI'Yice 
S1200 after foarIeea)aIB ofdiIldct smke 
$1300 after 9CVllIlIeen yeIII ofdiIlrictsemc:e 
$1500 allr: t.-y )alB ofdisIdct 8I!rYice 
*I.ndJ: I TypistCltrk, TelepboDc CIedc 
n ScIliotTypist-CIat 
m SlaIographer, Senior Libmry Clerk 
IV 'PclIomJd Clerk, ~Qerk, ScIIior S1I:IlOgIlIpber 
V Sllmoppbic 8cl;reIaIy, SCniorACC01IIlt CIml:, SoDior PersotmeJ CIcdc 
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SCHEDULE "E"
 
After giving proper notice (sixty days) in writing, to the Board of Education of an 
employee's intention to retire, and aW proper notice, in writing. to the applicable state retirement 
organi1Jltion, such an employee shall be granted an increase in current saJary equivalent to one day 
of CUlTCII1 pay for eadJ two days of accumulated UIlIISed personal sick leave in the District. This 
50% sick leave payment sba1l be paid to those who are e1igJ.llIe for actual Ietircmcnt in the peIlSion 
system or are eligible for vesling in the pension system (with less !ban 20 years of service). For 
contractputpOSll8 ''vesting'' is deDned as ten ye8[lI ofservice in the Rclinment System 
Unit members hired before July 1,2004 and who have or will have aminimum of20 }'eatS 
service as a clerical employee in the District by JlJ1Ifl30, 2009, or by their date ofretiremtmt in !he 
event the Unit member retires prior to June 30, 2009, win be eligible for the duration ofthe contzllct 
for termination pay of70% ofaceamulated (UlXIISed) sick leave for bona fide retirement (minimum 
5S yeaIS of age and minimum of20 years ofservice in the district.). 
EfJcctive July I, 2008, 67.5% ofaccumulated (lDlUSed) sick leave sba1l be paid for bona fide 
retiJ:enoot (minimum 55 years of age and minimum 20 years semce in the District) for Unit 
members llired before July I, 2004. 
Effective July 1, 2009, 65% of accumu1aled (unused) sick leave shall be paid for bona fide 
retirement (minimum 55 years of age and minimum 20 years service in the District) for Unit 
members hired before July I, 2004. 
Bffective July 1,2010, 60-10 ofaccumulated (unused) sick leave shaJI be paid for bema fide 
retirement (minimum SS years of age lIlId minimum 20 years service in the District) for Unit 
members hired before J'uly 1,2004. 
Termination pay of SO% of accumu1atcd (1IJIlISCd) sick leave shall be paid for bona fide 
retirement (miIlimum 55 years of age and minimum of 20 years of service in the district) for 
employees hired on or after July 1, 2004. 
Ifdeath should occur after 1m employee has provided proper notice, in writing. to the Board 
of Education, but before actual retirement, such incl:ease in salary to which the employee would 
have been entitled to receive will be paid to the employee's beneficiary, ifdesignated. otherwise to 
the eatate of the employee. 
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After giving proper notice (thirty days) in writing, 10 the Board of Education of an 
employee's inttn1ion 10 leave the employ of the District for reasons other than retirement, 
involuntary separation or request for resignation by the Board ofEducation, such employee shall be 
granted an ina'ease in current salary equivalent to cumnt pay for accumulated UIlllSed personal sick 
leave in the dislrict, in accordance with the following schedule: 
(a)	 Up to and including 15 yean of service • ZOOA of accumulated personal siclc leave. 
Effective July I, 2008 - From five years up to and including 15 years - 20% of 
lWCumulated personal sick leave. 
(b)	 From more than 15 years to and including 20 years of service - 30"A of accumulated 
personal sick leave 
(c)	 From more than 20 years ofservice· 50% of lICCU11l1llated personal sick leave 
Ifdeath should occur while in the employ of the District, such increase in salary to which 
the employee would have been entitlod to receive shall be paid to the employee's beneficiary, if 
designated, otherwise 10 the estate ofthe employee. 
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AtPENDIX-A 
> To establish sal8/)' Column Ioflbe2007-08 salary scbedule - Replace Column I, Step I 
ofthe 2006-07 salary sc.heduIc with Column II, Step I, Column I, Step 2 with Column 
II, step 2, Column I step 3with Cohmm II, step 3, Column I step 4 with Column nstep 
4, Column I step 5with Column II step 5, Column I step 6with Column II step 6, 
Column I step 7with Column nstep 7, Column I step 8with Cobunn II step 8, Column I 
step 9 with Column II step 9, Column I step 10 with Colmnn II step 10. 
Increase new Column I by 1.6% 
> To establish Salary Column noflhe 2007-08 salary schedule -Replace Column II, Step 
I ofthe 2006-07 salaty schedule with Column m, Step I, Column n, Step 2with 
Column m, step 2, Column II step 3with Column m, step 3, Column nstep4 with 
Columnmstep 4, Columnnstep Swith Columnmstep 5, Columnnstep 6with 
Columnmstep 6, Columnnstep 7with Columnmstep 7, Columnnstep 8with 
Column ill step 8, Cohunnnstep 9with Columnmstep 9, Columnnstep 10 with 
Column ill step 10. 
Increase new Column II by 1.60" 
> To establish salary CoIumn illofthe 2007-08 salary sdlcdule -Replace Colwnn III, 
Step 1ofthe 2006-07 salatyschedule with Column IV, Step I, Column m. Step 2 with 
Colmnn IV, step 2, Columnmstep 3with Colmnn IV, step 3, Column ill step 4with 
ColumnN step 4, Column mstep 5with ColumnIVstep 5, Column ill step 6with 
Column IV step 6, Column ill step 7with Column IIV step 7, CollJIIID. ill step 8 with 
Column N step 8, Column ill step 9with Colmnn IV step 9, Cohlmn ill step 10 with 
Column IV step 10. 
> Anew Column W ofthe 2007-08 salary schedule will be established accordiDg to the 
following furmula for steps I 1hrough 10. 
1. All steps will be acomposite salarycaIc:u1ated as follows: 
Bach step ofanew 2007..{)8 Column IV will be established by calculating a 
compositesa!aryofColumn W and Colunm Voftbc 2006-07 salary 
schedule at each step 1iom steps 1throngb. 10. 
> To establish the 2007-0& salary schedule for Column V- increase ColumnVofthe 
2006-07 salary schedule by 3.5% plus iDcremeut 
> For the 200s-09 salary schedule - Increase Co11llllll8 1&nby 3.75%, Columns ill by 
3.25%, Column W by 3%. and Column Vby 3.5% plus ~ 
> For the 2009-2010 salary 8clJedule- Increase ColUlIlllS1&nby 3.65%, Column illby 
3.1%, llIId ColumnWby3%, and ColumnVby3.25%plus increment. 
> For the 2010·2011 salary schedule - Increase all columns by 3.2% plus increment. 
